
The City of Cleveland Office of Equal Opportunity is committed to diversity
and inclusion. This is our mission and we believe that it is fundamental to a
good business strategy. The Office of Equal Opportunity is happy to report
that many of our Prime contractors are in compliance with the diversity and
resident employment goals. Listed below are the Projects, Primes, and Sub
Contractors that have met or exceeded our goals and requirements:

Completed Projects that MET or EXCEEDED their Fannie Mae Lewis
Goals in 2010

Department Company Project Name Resident % Low
Income %

DPC Town Center
Construction

Restroom
Renovation Ph. II

44 % 29 %

Public Works R.W. Clark City Hall
Elevators

36 % 4 %

Public Works R.W. Clark Health Facilities
Upgrade

32 % 13%

Water Kokosing
Corporation

Crown Filter &
Masonry
Rehabilitation

29 % 31 %

Public Works R.W. Clark Coast Guard
Station

24 % 16%

Public Works Perk
Construction

Woodland/
Kinsman Pump
Station

24 % 29 %

Water Great Lakes
Construction
Company

Baldwin/
Fairmount Pump
Station

24 % 17%

Water Terrace
Construction

Labor/ Materials
to Repair Area D
2009-2010

24 % 6 %

Public Works Cleveland
Industrial
Concrete

St. John’s Culverts 24 % 64%

Public Works Perk
Construction

Puritas Avenue
Resurfacing

22 % 10 %

Water Kokosing
Corporation

Baldwin Residuals
& Fairmount
Reservoir

22 % 4 %

Public Works Vandra
Brothers

Kamm’s Corners
Streetscape

21 % 19 %

Public Works Fabrizi
Trucking &
Paving

W. 121st Street
Extension

21 % 9 %

Water Fabrizi
Trucking &
Paving

Aurora Road 20 % 9 %

Water Terrace
Construction

Labor/ Materials
to Repair Area C
2009-2010

20 % 6 %


